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A.	 The Board recognizes the Association as the exclusive representative for all professional 
certificated personnel employed by the School District excepting and excluding the 
following: 
1.	 personnel employed in positions reqUiring an administrative-supervisory certificate; 
2.	 itinerant substitute teachers; 
3.	 home-bound teachers; 
4.	 adult education teachers; 
5.	 BOCES teachers; 
6.	 non-certified civil service employees; 
7.	 personnel employed less than three and one half (3 1/2) hours or less than three 
(3) periods daily. 
8.	 This contract applies to Teaching Assistants as noted in each Article. 
B.	 Long term substitutes shall be included in the represented group but only the provisions 
of this agreement pertaining to: 
1.	 sick leave during the contract period, non-cumulative (if a substitute teacher 
[regular substitute] is hired to fill a leave for a unit member for a term of not less 
than one semester nor more than two years and is subsequently hired as a 
probationary appointee to fill the same vacated position, the regular substitute's 
sick leave days which have been unused will be added to their current sick leave. 
In order to accumulate such sick leave days service must be continuous for the 
same certification area. Sick leave accumulated while on substitute duty may not 
be transferred to subsequent substitute services); 
2.	 salary; 
3.	 insurance; 
4.	 evaluation procedures; 
5.	 grievance procedure; shall have application to said contract substitutes on a 
prorated basis. 
6.	 shall receive seniority credit (when certified in the area of service). 
C.	 During the period of recognition hereunder or under any renewal of such recognition, 
the Board agrees not to negotiate with any other organization representing or claiming 
to represent employees within the negotiating unit represented by the Association. 
all sections ofArticle I applicable to Teaching Assistants 
ARTICLE II 
RIGHTS AND RESPONSIBILITIES OF THE BOARD OF EDUCATION 
A.	 In order to carry out its responsibilities for development and operation of programs 
prOViding the best possible educational opportunity for the students of Penn Van Central 
School District consistent with community resources, the Board retains and reserves unto 
itself all powers, rights, authority, and duties and responsibilities conferred upon and 
vested in the Board by law. 
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B.	 The exercise of the foregoing powers, rights and duties and responsibilities by the Board 
and the adoption of policies, rules, regulations and practices in furtherance thereof shall 
be the exclusive prerogative of the Board except as otherwise limited by express 
provision of this Agreement (Ref. Article XXXI) 
C.	 The Board cannot reduce, negotiate, or delegate its legal responsibilities, but it 
recognizes the rights and responsibilities of the professional staff pursuant to the 
provisions of the Public Employees Fair Employment Act. 
all sections ofArticle 11 applicable to Teaching Assistants 
ARTICLE III
 
UNIT MEMBER, ASSOCIATION AND BOARD RIGHTS
 
A.	 The Board and Association shall take no action in violation of any provisions of this 
Agreement. 
B.	 The Board and the Association will cooperate, insofar as possible, in the gathering and 
sharing of relevant data connected with items under negotiation. 
C.	 The Superintendent shall call regular meetings with the officers of the Association to 
discuss educational matters and major changes in staff, services or programs and 
matters relating to the implementation of this agreement. 
D.	 Designated Association representatives shall be permitted to use a combined total of 
seven (7) full days to attend conferences or to attend to local Association business 
without loss of pay. The days may be taken in no less than one-half day segments. 
The Penn Van Teachers' Association shall pay for the cost of a substitute teacher if one 
is hired. 
E.	 The Superintendent and the Association President shall schedule monthly meetings 
during the school year to discuss items of mutual concern.
 






A.	 This agreement shall constitute the full and complete contract between both parties and 
may be altered, changed, added to, deleted from or modified only through the mutual 
consent of the parties in a written and signed amendment to this Agreement. 
B.	 On or before, but no later than February 1st of 2011, the parties will enter into good 
faith negotiations for the new contract starting July 1, 2011. This expression of intent 
shall not be construed as depriving either party of its statutory rights and is made with 
the understanding that either party may take any action and/or exercise any of its rights 
under the Civil Service Law including a request that the State Public Employment 
Relations Board assist the parties to reach agreement. Such mediation and fact-finding 
will be governed by the provisions of Section 209 of the Civil Service Law. 
C.	 This contract is negotiated for a period of four years. 
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D.	 Neither party in any negotiations shall have the control over the selection of the 
representatives of the other party. Each party may select its representatives from within 
or outside the School District. While no final agreement shall be executed without 
ratification by the Association and the Board, the parties mutually pledge that their 
representatives will be clothed with all necessary power and authority to make proposals, 
consider proposals and reach compromises in the course of negotiations. 
E.	 Whenever members of the Association's negotiating unit are scheduled by mutual 
agreement to participate during working hours in negotiations, the Association agrees to 
pay the substitutes. 
Negotiators shall suffer no loss in payor leave time. 
F.	 Copies of this Agreement shall be printed at shared expense and a copy given to each 
unit member. Additional copies shall be printed and made available on request. 
all sections ofArticle IV applicable to Teaching Assistants 
ARTICLE V
 
HOURS AND WORK LOAD
 
A.	 Unit members will receive a thirty (30) minute duty free lunch period. 
B.	 No teacher shall be reqUired to teach or supervise a class or classes of a unit member 
who is absent except in case of an emergency. 
C.	 Teacher aides and teaching assistants will not be used as substitutes for teachers who 
are absent except in case of an emergency. 
D.	 The PYTA President will be consulted in creating the school calendar including vacation 
periods and holidays. The parties agree that the work year will not exceed 186 teacher 
work days, of which up to 183 at the District's discretion may be student contact 
(instructional) days. 
E.	 The work day for all unit members shall be 71/2 hours. 
F.	 Teaching Assistants will receive from 30 to 60 minutes each day for the coordination and 
preparation activities with teachers and to attend to personal needs. 
G.	 Pre-K to Grade Five Teaching Load Unit members will have at least one (1) planning 
period per instructional day. The planning period for the elementary building will be 60 
minutes. No unit member shall be required to plan for student activities held during the 
planning period. 
Provisions shall be made for an appropriate "break"* opportunity for unit members who 
have continuous responsibilities for children in a self-contained classroom situation 
Planning period shall be considered such a "break" opportunity. 
*	 Break definition: When a unit member in a self-contained classroom is responsible for 
students for longer than a three (3) hour period, said unit member shall be provided with 
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a ten (10) minute "break" to take care of personal needs without having to leave a class 
unattended. 
H.	 Grade Six Teaching load - Grade Six' unit members are scheduled according to N-6 
Certification for a normal teaching load. 
Also,	 sixth grade unit members are assigned one team planning period and one personal 
planning period. It is agreed that any remaining period assignments will consist of other 
job related duties including, but not limited to: 
*	 activity advising 
*	 student supervision 
*	 grade level planning 
*	 curriculum writing 
*	 counseling students 
*	 program articulation 
*	 buddy system 
1.	 Grade 7-12 Teaching load 
Unit members in grades seven (7) through twelve (12) normally shall be assigned five 
(5) instructional periods unless limited by building and/or scheduling constraints. Unit 
members in grades seven (7) and eight (8) are assigned one team plan period, one 
personal planning period and one supervisory period per day. An assigned team planning 
period per day is equal to one assigned instructional period per day. In keeping with 
Instructional Improvement and NClB, school administrators and unit members are 
encouraged to create and design innovative courses to maximize time and personnel. 
Unit members who teach five (5) or fewer instructional periods per day may be 
responsible for supervisory periods. If a sixth (6th) instructional period is assigned, it will 
be in lieu of the unit member's normal supervisory period. It is agreed that any unit 
member reqUired to teach a sixth (6th) period will be granted two (2) planning periods 
and receive additional compensation as per Article XIV, Section H. 
The district retains the right to assign unit members to other job related duties including 
teaching· duties when necessary during times beyond one assigned personal and one 
assigned team planning periods. Examples of job related duties for illustration purposes 
are listed below: 
* Additional team planning 
* Curriculum writing 
* Course challenge proposal 
* Counseling students 
* Diagnostic testing 
* Program articulation 
* Buddy system 
1.	 If a unit member is needed to teach a sixth period, a volunteer will be sought. 
2.	 If no unit member volunteers, the administration may assign a unit member from 
within the department. 
3.	 The unit member may appeal to the Superintendent to review the assignment. The 
Superintendent's decision shall be final. 
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4.	 The administration will attempt to rotate the assignments of a sixth course among 
members of the department. 
5.	 Assignments of a sixth class will excuse the unit member from all full period, 
including lunch duty, supervisory assignments. 
6.	 It is understood that the District shall not assign more than three (3) unit members 
from a Grades 7-12 department, as an involuntary assignment, of ten (10) or less 
staff members, nor more than four (4) unit members from a department of more 
than (10) staff members to a sixth teaching assignment. Said unit members will 
not be required to teach more than three (3) preparations. 
7.	 Unit members who create innovative schedules (as approved by the school 
administrator and the superintendent) to maximize student contact time may be 
excused from the above constraints. 
8.	 As long as the District utilizes the Middle School concept, sixth grade teachers shall 
follow the same terms and conditions regarding workload and schedule as 7-8 
teachers. 





Unit members shall be given, in writing, their tentative program, duties and extra 
assignments outside of regular classroom work, by June 1. New unit members hired after 
June 1 will receive a similar statement upon appointment to their positions. Teaching assistant 
assignment may change due to Individual Education Plan (IEP) changes. 






1.	 When the Board of Education and the administration are informed about vacancies 
occurring in the District, prompt effort should be made to notify the staff 
concerning these vacancies so that they may submit applications. The staff will be 
notified prior to public notification. 
2.	 Unit members who desire a change in grade and/or subject assignment or who 
desire to transfer to another building shall file a written statement of such desire 
with the Superintendent. Such statement shall include the grade and/or subject to 
which the unit member desires to be assigned, the school or schools to which 
he/she desires to be transferred, in order of preference. These requests will be 
kept in. an on-going file. Absence of a written request indicates no interest in a 
transfer. 
In the determination of requests for voluntary reassignment and/or transfer, the 
wishes of the unit member will be considered to the extent that they do not conflict 
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with the instructional requirements and best interests of the school system. If 
more than one unit member has applied for the same position, the unit member 
best qualified for the position, in the opinion of the district administration and the 
Board, shall be appointed. 
B.	 INVOLUNTARY 
Notice of involuntary transfers or reassignments shall be given to the unit member 
except Teaching Assistants, insofar as practicable, by April 1. Unit members should be 
informed about the need for involuntary transfers and an attempt should be made to 
secure volunteers to accept the vacant position from those meeting qualifications. Other 
vacancies in the school system should be discussed with the unit member being 
considered for involuntary transfer as the unit member may wish to request another 
assignment for which he/she may feel qualified. 
An involuntary transfer or assignment will be made only after a meeting has been held 
with the unit member and Superintendent or building principal involved. All other factors 
being equal, seniority shall prevail when an involuntary transfer or reassignment is made. 





A.	 Openings occurring within the Penn Yan Central School District for promotional positions, 
excluding that of Superintendent, shall be made known to the professional staff. 
Promotional positions shall be considered as including specialists, special project unit 
members and administrator-supervisory positions in line positions below that of the 
Superintendent of Schools. The filling of openings shall include the following procedures: 
1.	 Such vacancies shall be adequately publicized which shall mean, as a minimum, 
that a notice shall be given the staff, clearly setting forth a description for the 
position, including the duties and salary. 
2.	 Such notice shall be given as far in advance as possible and precede public 
notification. 
3.	 Unit members who desire to apply for such vacancies shall submit their applications 
in writing to the Superintendent of Schools within the time limit specified in the 
notice. 
4.	 Such vacancies shall be filled on the basis of qualifications for the vacant post in 
the opinion of the district administration and the Board. 








1.	 The Administrative Staff encourages the practice of unit members visiting other 
classrooms to the extent that it may prove helpful in developing unit member 
competencies otherwise improving the educational program. It is expected that 
there will be a specific purpose for each visit. Experienced unit members will 
consider it a professional responsibility to permit new unit members to visit their 
classrooms. 
2.	 While visits may be made within the same school building, within the District, or 
outside the District, it is expected that most will be within the Penn Yan school 
system. The initiative for planning a visit may be taken by the unit member or by 
the building principal. The principal must approve all requests for visits. Unit 
member visits should be listed as such on building staff absence reports. It is the 
responsibility of the unit member and the bUilding principal to ensure that each visit 
is a meaningful and profitable experience. 
3.	 Each unit member may, upon request, be granted an out-of-district visiting day. 
Out-of-district visits often provide experience and information which may be of 
value to other members of the professional staff. For this reason, the principal will 
require a written report from each unit member who visits out of the district within 
five (5) school days after the visitation. 
4.	 Visitation days shall not be charged as personal leave day(s). 
B.	 CONFERENCES, INSTITUTES and WORKSHOP ATTENDANCE 
1.	 The Board of Education and the Administrative Staff recommend and support the 
attendance of professional personnel at conferences, institutes and workshops for 
the purpose of improving instruction and acquiring information about trends in 
education. 
2.	 Allowances for conference expenses will be established for itemized approved 
expenses. The cost of transportation and registration is included in the allowances 
and subject to the total appropriation for conference attendance established 
annually by the Board of Education. It is understood that the Superintendent may 
exceed the allowances at his/her discretion. 
Mileage for transportation will be paid only when members drive their own personal 
vehicle and guidelines under Article XX, A,B,C, are followed. This will be paid over 
and above the maximum allowance dollar limit set below. Mileage will be paid at 
the current IRS rate. 
Reimbursement of conference expenses will be made in accordance with Board 
Policy 5423 and will be made within one pay period after all receipts have been 
turned In. 
3.	 Attendance at any conference, institute or workshop will not be charged as 
personal leave days. 
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C.	 BEREAVEMENT 
Absence of three (3) days (which shall not be charged as personal leave days) will be 
granted for each death in the immediate family (father, mother, sister, brother, wife, 
husband, child, mother-in-law, father-in-law, grandchild, stepchild, legally adopted child, 
foster child, stepmother, stepfather, own or spouse's grandparents) and person identified 
who may replace one of the above and qualify as "immediate family" must be on file and 
approved by the Superintendent of Schools). Absence of one (1) day will be granted for 
the death of an aunt, uncle, niece, or nephew. On special request to the Superintendent, 
additional days may be taken from accumulated sick leave. 
Upon special request to the Superintendent, the provisions of this section of the 
Agreement may apply for deaths of individuals not defined as immediate family above. 
This provision shall not be subject to the grievance and arbitration procedure. 
D.	 JURY DUTY 
A unit member shall incur no loss of pay nor shall he/she be charged for personal leave 
for serving upon a jury. A unit member serving on a jury who is excused during the 
school day shall report back to his/her bUilding principal. Compensation received for 
service on a jUry shall be turned over to the School District, but mileage checks may be 
retained by the unit member. 
E.	 PERSONAL BUSINESS DAYS 
1.	 Each unit member is entitled to the following Personal Business Days: 
2007-2008: Four (4) days of personal leave
 
2008-2009: Four (4) days of personal leave
 
2009-2010: Four (4) days of personal leave
 
2010-2011: Four (4) days of personal leave
 
for the transaction of personal business that cannot be accomplished at times other 
than during the working day. 
2.	 Personal days should not be used to extend vacations. In the event of extenuating 
circumstances, a unit member may request a variance from Superintendent of 
Schools. 
3.	 The principal will receive written notification twenty-four hours in advance 
whenever it is possible to do so. Requests will then be sent to the Superintendent 
of Schools for approval. If the personal business leave .days are not used by the 
unit member during the school year, these days will be added to the unit member's 
accumulated sick leave. 
all sections ofArticle IXapplicable to Teaching Assistants 
ARTICLE X
 
EXTENDED LEAVE OF ABSENCE
 
A.	 The Board will grant tenured unit members, upon request, leave of absence for one (1) 
year without pay for the purpose of accepting an elected position of the State and/or 
National affiliate of the Penn Yan Teachers' Association. 
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B.	 Upon request one tenured unit member upon good cause being shown shall receive up 
to one (1) year unpaid leave of absence, provided a qualified substitute is available. 
Requests for leave must be filed April 1, for a first semester start or by November 1 for a 
second semester start. Additional leaves of absence may be granted at the discretion of 
the Superintendent of Schools. The decision of the Superintendent shall not be subject 
to review through the grievance and arbitration procedure. 
C.	 All benefits to which a unit member is entitled at the time of his/her leave of absence will 
be retained. These benefits include also preserving the unit member's status regarding 
tenure and accumulated leave as applicable by State statute and Education Department 
regulations. 
D.	 The District Office must be notified by March 1st concerning the intentions of the unit 
member to return the following year, and the unit member shall be so notified in writing 
at the commencement of leave. 
all sections ofArticle X applicable to Teaching Assistants 
ARTICLE XI
 
CHILD BEARING!ADOPTION - CHILD REARING LEAVE
 
A.	 A unit member who is pregnant/adopts a child may apply for a "Child Bearing Leave." A 
written request for Child Bearing or Child Rearing Leave shall be submitted to the 
Superintendent forty-five (45) days prior to the anticipated commencement of the leave. 
In emergency situations, requests must be submitted as soon as possible. Requests for 
Child Bearing and/or Child Rearing Leave shall include the folloWing: 
1.	 the type of leave requested; 
2.	 the anticipated date of the birth/adoption of the child; 
3.	 the anticipated date the unit member requests the leave to commence; 
4.	 date unit member anticipates returning to active duty. 
B.	 CHILD BEARING/ADOPTION LEAVE 
1.	 Child Bearing Leave is limited to the period of physical disability for maternity 
purposes as certified by the personal physician of the unit member, subject to the 
review of the supervising School Physician. 
A person who adopts the child is not disabled. The adoption leave would 
commence the day the child is brought into the home. Special circumstances will 
be determined by the Superintendent. 
2.	 If the unit member wishes to apply their accumulated sick leave to the period of 
absence attributable to the pregnancy, delivery and recovery from delivery, such 
leave shall commence no earlier than the date certified in writing by their physician 
to the Superintendent that they are no longer physically capable of performing their 
assigned duties. 
This leave shall not continue beyond the date their physician certifies in writing to 
the Superintendent that they are physically capable of resuming their assigned 
duties. Both dates are subject to review by the School Physician. 
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3.	 If the unit member does not have sufficient sick leave to cover this entire period of 
absence, they shall be granted an unpaid leave of absence from the date of 
exhaustion of their accumulated sick leave to the date when they become 
physically able to resume their assigned duties as certified by their physician. 
4.	 During the period of pregnancy, the Superintendent may require a monthly 
confirmation from the unit member's physician that she is still able to carry on her 
teaching duties, but a unit member shall not be required to commence leave before 
required to do so by physical disability. 
5.	 Leave consists of remainder of current school year (for mother: delivery/either 
parent: adoption) in which delivery/adoption occurs + 1 year child rearing leave to I 
unit member/parent of that infant/ child; a maximum of two (2) years for one (1) 
occurrence. Unit member must notify district of intent to return on or before March 
1. 
6.	 FollOWing the unit member's return to service for a period of one (1) school year, 
full benefits as in Article XI, B. 5, are available. 
C.	 CHILD REARING LEAVE 
1.	 Child Rearing Leave will be an unpaid leave for a period not exceeding two (2) 
years plus the balance of the current year. 
2.	 Any unit member on a Child Rearing Leave of absence who wishes to terminate 
such leave in advance of the date specified in the Board approval must notify the 
Superintendent of Schools, in writing, at least forty-five (45) days in advance. Such 
unit member shall be given priority consideration for reinstatement to any openings 
which exist at that time, for which that unit member is certified. 
3.	 The time period spent on this unpaid leave of absence shall not be credited for 
advancement on the salary schedule nor toward completion of the probationary 
period. 
4.	 Except as permitted by Paragraph C.5 of this article, no professional staff member 
who has been granted such leave shall accept any other employment during the 
term of the leave. No benefits will be paid while a unit member is on this unpaid 
leave. 
5.	 A unit member on Child Rearing Leave of absence shall not be denied the 
opportunity to substitute or perform other services to the District solely by reason 
of the fact that the unit member is on such leave of absence. 
D.	 Health Insurance coverage during leaves of absence will be prOVided in accordance with 
the proVisions of Article XXI, Section B. 







A.	 Official records of each unit member's sick leave accumulation will be kept in the District 
Office. The District Office shall notify each unit member as to the status of their sick 
leave once each year. 
B.	 Prior to returning to work, any unit member absent from work for an extended period of 
time, twenty-one (21) or more school days, must submit a report from his/her physician 
to the Superintendent of Schools as to the overall health status of the unit member. 
C.	 It is expected that any unit member planning to take advantage of sick leave will notify 
his/her principal at such time as is prescribed in his/her building handbook, if at all 
possible. 
D.	 The Superintendent of Schools may demand a doctor's certificate or other such 
documentation of illness in instances where there is reasonable e'Jidence of abuse of sick 
leave. The cost of documentation will be borne by the District. 
E.	 Absence due to a directive of the school physician may not be charged to sick leave 
where (a) that person is not ill and (b) the directive is in regard to a general health 
problem, and the unit member shall receive his/her regular salary. 
F.	 Any unit member who refuses to be examined by the school physician and elects to go to 
his/her own physician for examination must pay the fee himself/herself and sign a HIPPA 
release allowing information to be shared with the school physician. If the school 
physician refers him/her to a specialist, the School District must pay the specialist's fee 
and the substitute's fee. 
G.	 In the event a unit member becomes disabled due to a work-connected injury, he/she 
may continue to receive his/her full salary to the extent of his/her current and 
accumulated sick leave (wage continuance). It is understood that such disabled unit 
member is to execute a receipt for wages received, and it is further understood that such 
leave of a disabled unit member is to be charged against his/her current and 
accumulated sick leave. The School District is entitled to partial reimbursement for 
wages paid to such disabled unit member from the school's workers' compensation 
insurance carrier. Any award made for a permanent disability for permanent partial 
disability shall belong to the disabled unit member, and the School District shall have no 
claim on such an award, and shall remit to the unit member any compensation payments 
it has received which constitute part of the award for permanent disability or permanent 
partial disability. 
H.	 Each professional unit member will be granted twelve (12) days of sick leave in each 
school year with full pay. A maximum of: 12 sick days and 4 personal days in each year 
of the contract may be accumulated to two hundred (200) days in the current school 
year. Up to six days per year may be used for illness in the immediate family (defined as 
spouse and/or children and/or parents). In special circumstances additional days for 
illness in the immediate family may be granted at the discretion of the Superintendent of 
Schools. The decision of the Superintendent shall not be subject to review through the 
grievance and arbitration procedure. 
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I.	 In the event of a long term illness, a unit member may request an extended sick leave 
without pay for a maximum of one year. 
J.	 Unit members who have accumulated the maximum of 200 days during the four (4) 
years of this contract, shall be paid for up to a maximum of: 16 days in 2007-08; 16 days 
in 2008-09; 16 days in 2009-10; and 16 days in 2010-11 of unused sick and personal 
leave at the end of each school year. The rate of pay is $30 per day in 2007-08, $31 per 
day in 2008-09, $32 per day in 2009-10, and $33 per day in 2010-11 for the unused sick 
days over the 200 maximum accumulation allowed. No unit member may accumulate an 
excess beyond 200 days. Claim for payment not made by the unit member prior to June 
30, each year shall be forfeited. Request must be submitted on district claim form. 
Maximum payment available is $480 per unit member in 2007-08, $496 per unit member 
in 2008-09, $512 per unit member in 2009-10, and $528 per unit member in 2010-11. 
K.	 SICK LEAVE BANK 
1.	 A sick leave bank will be established for use by unit members. The sick leave bank 
is for the purpose of making additional sick leave available to unit members who 
are suffering from long-term illness or injury, and who have exhausted their 
personal accumulated sick leave. For the purposes of this provision, the definition 
of "long-term serious illness or injury" shall include only those illnesses or injuries 
which are unforeseen, long-term and/or catastrophic. 
2.	 The follOWing criteria will be applied to the use, installation and management of the 
sick leave bank: 
a.	 Unit member may elect to join the sick leave bank in September of any school 
year by donating only two (2) of his/her accumulated sick days to the bank. 
Newly hired unit members may elect to join the sick leave bank at the time of 
hire or within 15 days by donating only two (2) of his/her allotted sick days 
to the bank. 
b.	 Days donated by unit members are cumulative from year to year. 
c.	 Reassessment of days shall only occur if the number of banked days falls to 
twenty-five (25). If a member elects not to be reassessed he/she will no 
longer be a member for the balance of that year, but may rejoin in a future 
year (see letter "a" above). 
d.	 The total number of days within the sick leave bank will not exceed two (2) 
times the number of unit members employed by the District. 
e.	 The Superintendent will administer the sick leave bank. 
f.	 Only bank members may draw from the bank, and to do so must: 
1.	 Have a documented, serious illness, 
2.	 Have exhausted their own accumulated sick leave, 
3.	 Apply to the Superintendent, in writing, within ten (10) working days 
prior to use of the bank, when possible. 




h.	 The Superintendent of Schools shall inform the Association of the status of 
the sick leave bank prior to October 15, of each year. 
all sections ofArticle XII applicable to Teaching Assistants 
ARTICLE XIII
 
LEAVE OF ABSENCE FOR EXTENDED STUDY
 
A.	 PURPOSE 
This plan is to encourage and promote the personal and professional growth of the 
Penn Yan Central School District's professional staff by granting a leave with pay for up 
to and including one half year or full year period. The professional staff will participate 
in activities that enhance individual growth to improve classroom instruction in the 
Penn Yan Central School District. 
B.	 APPLICATION 
Long Term Leave: One Half Year/One Full Year 
1.	 All regular employed unit members of the professional staff on tenure with at least 
five (5) years service may make application for a long term leave of absence for 
extended study. Henceforth, Leave of Absence for Extended Study shall be 
indicated by Leave. 
2.	 Applications shall be submitted to a joint selection committee equally composed of 
2 unit member representatives as appointed by the Association and 2 
representatives of the District as appointed by the Superintendent. Only 
applications which receive a majority vote of the foregoing committee will be 
recommended to the superintendent by March 15 (for Fall semester) September 30 
(for Spring semester) before the semester for which leave is requested. 
All applicants will be notified of the action of the joint selection committee within 
one month after the application has been acted upon. In the case of denial, the 
reason for the denial shall be made known in writing to the applicant. 
3.	 The committee's recommended leave is ratified by the Board of Education. 
4.	 Each application must include a statement of the definite purpose(s) for which the 
Leave is requested, and the specific value to the unit member, to the students, and 
to the school district. 
5.	 The criteria for selection shall be the value of the project, program or travel to the 
unit member's professional growth and to the students in the district. 
6.	 If no long term leave is approved the unit member may apply for short term leave. 
Short Term Leave: Up to One Half Year 
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1.	 In the event that the number of allowed long term leaves for a given academic 
year are not filled, applications for short term leaves will be considered. 
2.	 Application to and approval by the Superintendent. 
3.	 The approval by the superintendent shall be ratified by the Board of Education. 
4.	 Each application must include a statement of the definite purpose for which the 
Leave is requested and the specific goals to be achieved. 
5.	 The number and duration of short term leaves may total (as nearly as practicable) 
the total not filled by long term leaves from the available total. 
C.	 LEAVE 
1.	 Leave may be granted for projects or program of up to and including one half year 
or one (1) full year. Half-year leaves should be taken in the first semester, if at all 
possible. 
2.	 The number of long term Leaves in anyone academic year may total one full year 
for every hundred professional staff members or majority part there of. The 
number of Leaves granted annually may be adjusted upward at the Board of 
Educations' discretion. 
3.	 Leave recipients shall receive their salary rate for period of leave up to and 
including one half year. One half salary is paid for a full year Leave. Payment shall 
be made at the same intervals as the regular teaching staff. 
4.	 Leave recipients will remain on tenure and shall be entitled to all the same salary 
increments, salary step, adjustments, and other benefits received by members of 
the teaching staff for regular service in the system. 
5.	 Acceptance of Leave shall not preclude the recipient's simultaneous acceptance of a 
fellowship or grant from another source designed to implement the proposed 
instructional project or academic program. 
6.	 Credits accumulated during Leave shall be acceptable for compensation under the 
District salary schedule as determined in Article XIV, C, 7. 
Monetary adjustments for travel or research will be made by consultation between 
the recipient and the Superintendent of Schools. 
7.	 Recipients of a Leave must present to the Superintendent of Schools and/or the 
Board of Education a comprehensive report of the completed project, travel or 
studies within a reasonable time after returning to service in the system. 
8.	 Recipients of a Leave will remain in the service of the District for a period of two 
(2) years and shall, prior to leave, execute and deliver to the District a firm 
understanding to so remain in the service of the District. 
9.	 If the recipient of the Leave does not fulfill his/her reqUired term of service to the 
District, the recipient shall	 return a proportional part of his/her salary while on 
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Leave, except in case of a long-term disability or sickness which is then verified by 
the school physician. This provision shall be a part of the undertaking described in 
Paragraph 8 above. 
10.	 Unit members must notify the District in writing of their intent to return not later 
than seventy-five (75) days prior to termination of a one half year or full year 
Leave. 
11.	 Each unit member granted this Leave will share his/her learning experience with 
his/her department, grade level, and any other individual or group as requested by 
the Superintendent. 





A.	 Starting Salary: 
2007-08 2008-09 2009-10 2010-11 
$34,850 $35,550 $36,250 $36,975 
Newly-employed teachers who are granted credit in the District's discretion for prior 
experience will receive as base salary an amount equal to the equivalent years of 
accredited experience in accordance with the salary schedule below. 
Longevity increments will be paid according to the following schedule:
 
Steps 15-19 ---------------------- $ 500
 
Steps 20-24 -------------------- $ 1,000
 
Steps 25-29 -------------------- $ 1,500
 
Steps 30+ ---------------------- $ 2,000
 
The longevity increments are not cumulative. These stipends are not included in base 
pay calculations. 
B.	 Unit members shall be paid according to the salary schedule below. Unit members off 
salary schedule will receive salary increases in accordance with their negotiated wage 
inerease. Unit members employed less than 1.0 FTE per day shall be pro-rated 
accordingly. 
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Teacher Salary Schedule 











.'. ' " . 
2010-11 
Step 1 34,850 35550 36,975 
Step 2 35,260 35,983 37,426 
Step 3 35,800 36406 37,883 
Step 4 36,378 36,984 38,345 
Step 5 36,955 37592 38,811 
Step 6 37,528 38,203 39471 
Step 7 38238 38811 40,142 
Step 8 38,726 39,520 40827 
Step 9 40,130 41511 
Step 10 42215 
Step 11 43092 
Teaching Assistant Salary Schedule 
2007-08 2008-09 2009-10 2010-11 
Step 1 17,425 17,775 18 125 18488 
Step 2 17,630 17,992 18,346 18,713 
Step 3 17,900 18,203 18570 18,942 
Step 4 18,189 18492 18,795 19,173 
Step 5 18,478 18,796 19,104 19,406 
Step 6 18,763 19,102 19,423 19,736 
Step 7 19,119 19,405 19747 20,071 
Step 8 19,376 19,760 20,069 20414 
Step 9 19,607 20,074 20,423 20,755 
Step 10 19,875 20,372 20797 21,108 
Step 11 20699 21,167 21546 
Step 12 21558 21993 
Step 13 22452 
Unit members electing to continue employment beyond their eligibility for the retirement 
incentive (Article XIX) will receive an annual salary increase of $2,500 and will not be 
eligible for the longevity increment. 
Extracurricular stipends will be paid in accordance with the schedule in Article XVI. 
Coaching stipends will be paid in accordance with the schedule in Article XVII. 
C.	 Graduate Hour Rate (not part of the base salary): 
1.	 Shall be $30 per credit hour for all hours earned prior to June 30, 1989. 
2.	 Shall be $33 per credit hour for all hours earned between July 1, 1989 and June 30, 
1993. 
3.	 Shall be $45 per credit hour for all hours earned between July 1, 1993 and June 30, 
1994. 
4.	 Shall be $55 per credit hour for all hours earned between July 1, 1994 and June 30, 
1998. 
5.	 Shall be $57 per credit hour for all hours earned between July 1, 1998 and June 30, 
1999. 
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6.	 Shall be $60 per credit hour for all hours earned between July 1, 1999 and June 30, 
2007. 
7.	 Shall be $70 per credit hour for all hours earned after July 1, 2007. 
Unit members who take approved graduate courses will receive payment at rates 
as shown for approved graduate credits submitted and approved for payment. The 
District shall pay for approved graduate hours in blocks of one hour. Said graduate 
courses are to be approved in advance by the Superintendent at his/her discretion. 
It is understood that the same procedure may be utilized for permanently certified 
unit members seeking salary credit for undergraduate hours. Requests for salary 
adjustments must be submitted to the District Office no later than October 1, the 
first semester, and March 1, the second semester. 
8.	 No Master's Degree $750 Differential shall be paid to unit members commencing 
their teaching duties after July 1, 1994. Master's Degree Differential paid to unit 
members hired prior to July 1, 1994 is not included in base pay calculations. 
D.	 Unit members may at the beginning of the school year elect to be paid either twenty-one 
(21) or twenty-six (26) pay checks. 
E.	 Unit members required by the District to participate in "orientation sessions" (defined as 
parents of kindergarten children and the parents themselves, and/or on-staff unit 
members who have been requested by the Superintendent of Schools to assist in new 
teacher orientation or other specified staff members as requested by the Superintendent 
of SChools) prior to official reopening of school, shall receive payment at the Curriculum 
Writing hourly rate of pay in G. below. 
F.	 Unit members may participate in a tax sheltered annuity program. The Board of 
Education shall administer this program. Representative organizations shall have the 
approval of the Board of Education. 
G.	 Unit members who are required to perform work beyond the established school year 
calendar shall be per hour according to the following schedule: 
2007-08 2008-09 2009-10 2010-11 
Staff Development Trainer $40 $42 $44 $46 
Staff Development Participant $20 $21 $22 $23 
Curriculum Writinq $20 $21 $22 $23 
Student Instruction $25 $26 $27 $28 
In the summer, anyone working 5lf2 hours or more will have a paid 30 minute lunch. 
H.	 Stipends will be paid for the following positions: Dean of Students: $1,200; Staff 
Developer/Mentor Teacher: $3,500; HU8BAfTItie IX/Safety Coordinator: $2,500; CSE 
Chairperson: $2,500; Reading First Coach: $2,500; Grade 7-12 assigned 6th teach: $500 
per semester; National Board Certificated Teacher: $1,000. These stipends are not 
included in base pay calculations. 








A.	 Guidance Counselors and School Psychologists salaries will be computed at 6% above 
their individual placement on the unit members' salary schedule. 
B.	 An administrator may request a Guidance Counselor, School Psychologist, or Social 
Worker who is employed in the district for ten months to work on a per diem basis. The 
pay would be 1/20Oth of their base pay, excluding the 6% differential. 
C.	 Any Guidance Counselor, School Psychologist, or Social Worker may be employed up to 
20 days during the summer and must be informed in writing by June 1st of that school 
year. The Guidance Counselor, School Psychologist, or Social Worker must be informed 
of the exact number of days they will be scheduled to work. The Guidance Counselor, 
School Psychologist, or Social Worker would receive compensation as described in B. 
above. 
D.	 Guidance Counselors and School Psychologists are receiving the 6% differential as 
compensation for work performed beyond the regular school day. They are expected to 
perform additional services as required by an administrator. This includes non-scheduled 





A.	 Supervision of buses for out-of-town games will be on a voluntary basis. Chaperones will 
receive compensation for each trip at the following rates of pay: 2007-08: $28; 2008-09: 
$29; 2009-10: $30; 2010-11: $31. 
B.	 The Penn Van Teachers' Association will take no action to discourage unit members, 
individually or collectively, from continuing their admirable practice of volunteering for 
extra-curricular supervision. 
C.	 In the provision of extra-curricular activities, the Board shall establish on an annual basis 
a master list of such activities. Appointment to such supervisory advisorships as are 
listed in this article below shall likewise be for the school year. Once these positions are 
established by the Board of Education, the "posting" and "recruiting" procedures and 
processes shall be by the administration as with other "teacher vacancies". 
1.	 Building administrators shall meet with such advisors and annually review and/or 
update job descriptions outlining expectations and activities for each listed position. 
2.	 Unit members, once appointed by the Board of Education, shall neither resign nor 
be terminated except on thirty (30) days written notice. Appointment shall be for 
one (1) year only. The PYTA shall provide meaningful assistance to the 
administration in securing appropriate staffing for vacancies. 
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ACTIVITY AND EXTRA-CURRICULAR ROSTER AND WAGE SCALE
 
ACTIVITY 2007-08 2008-09 2009-10 2010-11 
Academy Club 992 1,032 1,073 1116 
Boys Athletics Club 992 1032 1,073 1,116 
Debate Club 1640 1,706 1774 1,845 
Drama Production Dir. per event 1,660 1726 1,795 1867 
Drama Club Advisor PYA 992 1032 1,073 1,116 
Drama Club Advisor PYMS 992 1,032 1,073 1,116 
Eighth Grade Advisor 669 696 724 753 
Field Band Director 4,626 4,811 5,003 5,203 
Field Band Director Ass't 2313 2,406 2502 2,602 
Field Band, Woodwind Brass, Perc 2,313 2,406 2502 2,602 
Field Band, Colorguard 2313 2,406 2502 2,602 
Field Band, Drill Writer 2891 3,007 3127 3252 
i Field Band, Music Writer 2313 2,406 2502 2,602 
Freshman Class, Ass't 1 335 348 362 376 
Freshman Class, Ass't 2 335 348 362 376 
Freshman Class, Chief 669 696 724 753 
Future Business Leaders of Amer 1147 1,193 1241 1291 
Future Farmers 1147 1193 1241 1291 
Girls Athletics Club 992 1,032 1,073 1,116 
Healthy Lifestyles 520 541 563 586 
Inter. Club Inc. Exchanqe 992 1032 1073 1116 
Intramurals (All Schools) 335 348 362 376 
Junior Class Ass't 1 335 348 362 376 
Junior Class Ass't 2 335 348 362 376 
Junior Class Ass't 3 335 348 362 376 
Junior Class, Chief 669 696 724 753 
Master Minds 961 999 1,039 1,081 
Media Production Club 992 1032 L073 1,116 
Musical Prod. Ass't Dir., per event 590 614 639 665 
Music Department competitions Hourly rate for Student Instruction in Article XIV G 
National Honor Assl 501 521 542 564 
National Honor Chief 825 858 892 928 
Natural Helpers 992 1,032 1,073 1,116 
Newspaper Per Issue (20) 88 92 96 100 
I Pep Club 335 348 362 376 
PYA AM Supervision 1050 1,092 1,136 L181 
PYMS AM Supervision 1400 1,456 1,514 1,575 
PYA Full Orchestra Director 1500 1,500 1,500 1,500 
PYA Jazz Band Director 1500 1,500 1,500 1,500 
PYE Band 980 1,020 106O 1,102 
PYE Chorus 980 102O 106O 1,102 
PYE Orchestra 490 510 530 551 
Second Languaqe Honor Society 501 521 542 564 
Senior Class Ass't 1 501 521 542 564 
Senior Class Ass't 2 501 521 542 564 
Senior Class Ass't 3 501 521 542 564 
Senior Class Ass't 4 501 521 542 564 
- 19 ­
ACTIVITY 2007-08 2008-09 2009-10 2010-11 
Senior Class Chief 992 1,032 1,073 1,116 
Ski Club Ass't 1 (All Schools) 520 541 563 586 
Ski Club Ass't 2 (All Schools) 520 541 563 586 
Ski Club Ass't 3 (All Schools) 520 541 563 586 
Ski Club Ass't 4 (All Schools) 520 541 563 586 
Ski Club Ass't 5 (All Schools) 520 541 563 586 
Ski Club Chief (All Schools) 686 713 742 772 
Sophomore Class, Ass't 1 335 348 362 376 
Sophomore Class, Ass't 2 335 348 362 376 
Sophomore Class, Chief 669 696 724 753 
Staqe and Liqhtinq Crew 2506 2606 271O 2,818 
Student Council, PYMS 657 683 710 738 
Student Council, PYA Ass't 657 683 710 738 
Student Council, Chief 992 1032 1073 1,116 
3D LivinQ Club 992 1,032 1,073 1,116 
Yearbook Ass't 1 103O 1,071 1114 1,159 
Yearbook, Ass't 2 103O 1,071 1114 1159 
Yearbook, Chief 
(only ifnot an assiQned teachinQ duty) 
1,875 1,950 2,028 2,109 
Yearbook, PYIVlS 501 521 542 564 
all sections ofArticle XVI applicable to Teaching Assistants 
ARTICLE XVII
 




A.	 Coaching Contracts . 
1.	 Coaching appointments for fall and winter sports shall be made and such coaches 
notified in writing no later than July 15 of each year. 
2.	 Coaching appointments for spring sports shall be made and such coaches so 
notified in writing no later than December 1 of each year. 
B.	 Coaching Salaries 
Sports Type 2007-08 2008-09 2009-10 2010-11 
A 4115 4,275 4440 4609 
B 3367 3,498 3,633 3,771 
C 2619 2,721 2826 2,933 
0 2244 2,332 2422 2,514 
E 1966 2,043 2,122 2,203 
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Increment Raises 
Exoerience Level $ Over Base $ Over Base $ Over Base $ Over Base 
One to two years 
° ° ° ° Three to seven years +$116 +$121 +$126 +$131 
Eiqht to eleven years +$332 +$345 +$358 +$372 
Twelve to fourteen years +$498 +$517 +$537 +$557 
Fifteen to seventeen years +$664 +$690 +$717 +$744 
Eighteen to twenty years +$975 +$1,013 +$1,052 +$1092 
L!"wenty-one + years +$1,141 +$1,185 +$1,231 +$1,278 
Group A: Varsity Football, Varsity Basketball (B & G), Varsity Wrestling, Varsity 
Lacrosse (B & G) 
Group B: Varsity Soccer, Varsity Volleyball, Varsity X-Country, Varsity Baseball, Varsity 
Track, Varsity Softball, J.V. Basketball (B & G), J.V. Wrestling, J.V. Football, Varsity 
Winter Cheerleading 
Assistants: Varsity Football, J.V. Football 
Group C: J.V. Soccer (B & G), J.V. Volleyball, J.V. Baseball, J.V. Softball, J.V. 
Lacrosse, Modified Football, Freshman Basketball (B), Varsity Fall Cheerleading, Varsity 
Golf, Varsity Tennis, Strength & Conditioning (M,W,F), J.V. Winter Cheerleading 
Assistants: Track, Varsity Lacrosse (B & G) 
Group 0: Modified Soccer (B & G), Modified X-Country, Modified Basketball, both 7th & 
8th grades (B & G), Modified Wrestling, Modified Lacrosse, Modified Girls' Lacrosse, 
Modified Baseball, Modified Softball, Modified Track, Modified Volleyball, J.V. Fall 
Cheerleading, Bowling, Assistant Modified Football, 
Group E: J.V. Tennis, Modified Winter Cheerleading, Strength & Conditioning (Tu, 
Th), 
C.	 Evaluation of Coaches: 
1.	 Director of Athletics will evaluate coaches and assistant coaches based on the 
follOWing criteria: 
PYCSD Athletic Participation Philosophy Statement
 
PYCSD Guidelines for Coaches
 
Job Descriptions for Coaches
 
Evaluation Procedure for all Coaches
 





A.	 Each unit member will accrue one (1) credit hour for every fifteen (15) hours of in­
service, proVided prior approval is granted by the Superintendent. 
B.	 Credits earned through in-service shall be applied to each unit members salary in the 
same manner as salary credit is given for graduate hours. (Ex.: Accrual of two (2) days 
of in-service would give a unit member the eqUivalent of one hour of graduate credit.) 
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Earned credit should be submitted each semester; however, payment is made twice each 
year. Cut off dates for request for payment are October 1 and March 1. 
C.	 Credit earned under this article is not retroactive; hours for salary credit will begin 
accumulating effective July 1, 1987. 
D.	 If the unit member is compensated by the District for the in-service program, in-service 
credit shall not be given. 
E.	 Teaching Assistants will receive a one-time payment at the hourly rate in Article XIV, 
Section C. Salary payment will be made twice a year. Cut off dates for request for 
payment are October 1 and March 1. 





The Board of Education is offering the following plan to all regular teachers employed 
in the Penn Van Central School District. 
The ingredients of the retirement incentive will not be precedent setting in any manner. 
A.	 CRITERIA FOR RETIRErvlENT 
1.	 When first eligible to retire from the New York State Teachers' Retirement System 
without reduced pension benefits, on or before June 30, current year. 
- AND­
2.	 At least fifteen (15) years of continuous service in the Penn Van Central School 
District immediately preceding retirement. 
3.	 A unit member who was formerly eligible for the Retirement Incentive pursuant to 
a former contract or contracts will not, under any circumstances, be eligible for the 
Retirement Incentive in the 2007-11 contract. 
B.	 DEFlNmON 
Regular full-time unit members are defined as persons who at the time of electing to 
retire on or before June 30, 2008/June 30, 2009/June 30, 2010/June 30, 2011, work 
on a full-time basis in their positions and shall hold positions as tenured teachers. 
C.	 PROCEDURES AND RETIREMENT DATE 
A regular full-time unit member in the Penn Van Central School District who retires and 
who meets the eligibility requirements specified above shall be paid money according 
to the amount in paragraph E. 
Regular full-time unit members who desire to take advantage of the Retirement 
Incentive must submit an irrevocable letter of resignation to the Superintendent of 
Schools, no later than 3:00 p.m. on or before December 15, 2007, for retirement June 
30, 2008; December 15, 2008, for retirement June 30, 2009; on or before December 
15, 2009, for retirement June 30, 2010; on or before December 15, 2010 for 
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retirement June 30, 2011. The letter must be personally delivered to the Office of the 
Superintendent of Schools during working hours, where it will be received with the date 
and time of receipt recorded. 
Retirement date for eligible regular full-time unit members must be on or before June 
30, 2008; June 30, 2009; June 30, 2010; June 30, 2011. 
D.	 PAYMENT DATE 
The amount of the retirement incentive will be remitted to the organization of unit 
member's choice as an employer non-elective 403(b) contribution in accordance with 
applicable IRS regulations. Total lump sum payment will be made according to the 
following schedule: 
Eligible unit member with retirement date on or before June 30; Payment on or 
before July 31. 
E.	 CALCULATION OF PAYMENT 
The following calculation will be made: 
The unit member will receive the difference between his/her total contract salary and 





A.	 Mileage will be paid to any unit member required to use their personal vehicle for travel 
between schools within the District, and other District directed purposes; except for 
mutually agreed upon programs. 
B.	 Reimbursement for mileage paid by the Board will be at the Federal IRS rate in effect on 
date(s) of travel. 
C.	 In order to receive mileage reimbursement for A and B above, a request for school car 
must be on record. Request must have been denied. 





A.	 Non-Monroe County Municipal School District Program CNMCSDP) - The District will 
provide employed unit members hired prior to July 1, 2004 with coverage in the District's 
indemnity group health plan. The employed unit member may select family coverage, 2 
person, or individual coverage. The drug rider selected will be the $5 drug rider. The 
District shall contribute 90% of the annual cost of comparable Point of Service coverage. 
Employed unit members may elect to participate in the District's Point of Service group 
health plan with the three tier drug rider $5/$20/$35. The employed unit member may 
select family coverage, family no spouse, 2 person, or individual coverage. The District 
shall contribute 90% of the annual cost for such insurance coverage. 
- 23 ­
Unit members hired after June 30, 2004 will be provided with the District's Point of 
Service group health plan. The employed unit member may select family coverage, 
family no spouse, 2 person, or individual coverage. The drug rider selected will be the 
three tier program, $5/$20/$35. The District shall contribute 90% of the annual-cost for 
such insurance coverage. 
B.	 Health insurance coverage is provided while a unit member is utilizing paid leave days. 
Once paid leave days are exhausted, a unit member may apply for a Family and Medical 
Leave Act (FMLA) unpaid leave of absence. In this case, a unit member would be eligible 
for up to 12 weeks of health insurance coverage during a 12 month period, and the 
District would contribute 90% of the cost of comparable Point of Service coverage. Once 
FMLA leave is exhausted, a unit member may continue to participate in the health 
insurance plan and the unit member will be responsible for 100% of the premium. 
C.	 The Association may explore riders to the NMCSDP plan and notify the district of riders to 
be added for a following year. Such notification shall include the statement that over 
half of the Association membership has consented to such riders. The District shall add 
such riders at the unit member's expense. 
D.	 Changing Insurance Program 
The District, in agreement with the PYTA President, shall have the right to select the 
insurance carrier as long as the schedule of benefits is equal to or better than the 
benefits contained in the health insurance program currently being administered. 
The District, in agreement with the PYTA PreSident, shall have the right to provide a 
schedule of benefits which is equal to or better than the benefits contained in the health 
insurance program currently being administered, through a program of self funding. 
E.	 The Penn Van Central School District shall make available to unit members a flexible 
spending plan. This program shall be at no cost to the Penn Van Central School District. 
1.	 The Plan shall be at no cost to the Penn Van Central School District. For purposes 
of this agreement, a net cost exceeding one thousand dollars ($1,000) will allow 
the District to seek discontinuance of the Plan. In order to facilitate a mutual 
understanding of the District's economic exposure, all financial accounts for the 
Plan will be made available to the Association at any time. 
2.	 Enrollment periods shall be subject to the prOVisions of the plan document. 
3.	 Participating unit members who contribute to the Flexible Spending Plan $1,000 or 
less per year may submit medical or dental expenses to the plan administrator, up 
to their total contribution, at any time during that year. All participating unit 
members who contribute more than $1,000 per year shall not submit to the plan 
administrator any medical or dental expenses which exceed the $1,000 amount 
until adequate funds to cover these additional expenses have been collected from 
the unit member through payroll deduction. 
4.	 The participating unit members shall reimburse the District for any monies 
advanced on their behalf to cover non-reimbursed medical or dental expenses 
under the plan. 
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5.	 The Plan will run concurrent with the District's fiscal year. If at any time after the 
implementation of the plan, the Penn Van Central School District determines that 
the Flexible Spending Plan is exceeding the cost parameters as established in 
Section 1 of this agreement, and the Association agrees that those parameters 
have been exceeded, the parties may elect to discontinue the Plan for the following 
fiscal year and will not accept any new participants as of the date of the mutual 
decision to discontinue. Should the application of the cost parameters be in 
dispute, that dispute will be submitted immediately to expedited arbitration. The 
decision of the arbitrator shall be final and binding. Until such third party decision 
is rendered, the Plan shall remain in effect. In any event, the District will continue 
to sponsor the Plan for the remainder of the enrollment year. 
6.	 Any unit member who wishes to enroll in the Plan must complete an enrollment 
form in June of each year. 
7.	 The administrative fee shall be the responsibility of the participating unit member. 
8.	 Any and all monies remaining in the fund at the end of any plan year shall be 
equally divided by the number of unit members who have enrolled for the next plan 
year. The resulting dollar amount shall be applied to the administrative fee 
referenced in the preceding paragraph above for each of those unit members so 
enrolled in the next plan year. 
F.	 Section 105 Plan The District will provide a plan in accordance with Section 105 of the 
Internal Revenue Code. The District will contribute one hundred dollars ($100) annually 
for each unit member. The unit member may use this fund to pay for any out-of-pocket 
expenses incurred by the unit member or a member of his/her immediate family for 
medical, optical, or dental care, not covered by insurance. This fund may also be used 
for the payment of insurance premiums other than District proVided health insurance 
already held by the unit member. The unit member may submit an application for 
reimbursement and copies of their bills to the plan administrator. 
all sections ofArticle XXI applicable to Teaching Assistants 
ARTICLE XXII
 
SUPERVISION AND OBSERVATION OF UNIT MEMBERS
 
Subject to the regulations of the Commissioner of Education as found in 8 NYCRR §100.2(0), 
the Annual Professional Performance Review Plan [APPR] of the Penn Van Central School 
District shall be incorporated into this agreement by reference effective July 1, 2004. 






1.	 Grievance is defined as any violation of this contract, and shall include specifically 
the right to grieve the method of an evaluation or lack of support for any 
conclusion reached in an evaluation. 
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2.	 The filing of a grievance shall constitute an election or remedies prohibiting the 
initiation of any other application for relief and/or interpretation including among 
others, application to the N.Y.S. Department of Education. or Human Rights 
Commission or the commencement of an action. Similarly, an application for relief 
and/or interpretation to such other agency or Court shall constitute an election of 
remedies prohibiting the use of the grievance procedure. Any application 
discontinued no later than sixty (60) working days from when it was originally 
instituted shall not constitute an election of remedies as herein provided, and in no 
event shall two avenues of relief be pursued simultaneously. 
3.	 "Supervisor" shall mean any principal or assistant principal or any other 
administrative or supervisory officer responsible for the area in which an alleged 
grievance arises, except for the chief executive officer. 
4.	 The "chief executive officer" is the Superintendent of Schools. 
5.	 "Association" shall mean the Penn Van Teachers' Association. 
6.	 "Aggrieved Party" shall mean the individual unit member-grievant or a group of unit 
members-grievant, who is adversely affected or who has sustained injury or 
damage as a result of the alleged grievance. 
7.	 "Working Day(s)" shall mean any day on which the unit member is normally 
reqUired to report for duty. 
B.	 Policy and Submission Procedure 
1.	 It is the purpose and policy of the parties to resolve problems at the lowest level of 
management as early as possible in the grievance procedure. Any party to a 
grievance shall diligently introduce all pertinent evidence at the earliest possible 
stage. 
2.	 Submission of grievances shall be by the grieved party(ies) or the Association on 
his/her/their behalf and shall state particularly the nature of the alleged grievance 
including among other things the time and place of the alleged grievance and the 
names of the parties present, if applicable. The grievance shall be considered 
waived unless the grievant files a grievance form within ten (10) work days of the 
grieved occurrence and such form shall include the remedy sought at Stage One of 
the grievance procedure. 
3.	 Class action grievances will commence at Stage 2. All time lines set forward at 
subsection B, Policy and Submission Procedures are applicable. 
C.	 Stages and Levels of Grievance Procedure 
Before any grievance is reduced to writing, the grievant must attempt to resolve the 
matter informally by discussing it with his/her immediate supervisor. Such meeting is to 
take place within five (5) work days. The supervisor will reduce his/her response to 
writing within three (3) work days. If this decision is unacceptable, it must be reduced to 
writing and submitted to the immediate supervisor within three (3) working days. 
1.	 Stage One. The bUilding principal or immediate supervisor shall respond in writing 
within ten (10) working days to each written grievance flied. If the grievant is not 
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satisfied with the response, or if no response is received within ten (10) working 
days after written submission, the grievant may, within ten (10) working days of 
receipt of the response (or if no response within fifteen (15) working days of filing 
of the alleged grievance) utilize Stage Two of the grievance procedure. 
2.	 Stage Two. Upon timely written appeal by a grievant from Stage one to the chief 
executive officer or his/her designee, the chief executive officer shall meet and 
confer with the grievant about the grieved matter. The chief executive officer or 
his/her designee shall then render to the grievant within five (5) working days a 
decision, in writing, about the grievance. 
3.	 Stage Three - Arbitration 
a.	 Should the grievant, and/or Association, if the Association is not the grievant 
in the matter, find the decision at Stage Three - Board Level - unsatisfactory, 
it shall so notify the Board, in writing, within ten (10) working days. 
b.	 The Public Employment Relations Board shall designate an arbitrator in 
accordance with its voluntary grievance arbitration rules of procedures. 
c.	 The arbitrator shall be bound to correctly apply the law. 
d.	 The arbitrator's award shall set forth findings of fact, reasons and conclusions 
of law, and shall be binding upon both parties. The arbitrator shall have no 
power to alter the contract. 
e.	 All costs for the services of the arbitrator shall be borne equally by the District 
and the Association. 
4.	 Miscellaneous. The Association shall have the right to be present and heard at all 
stages of the grievance procedure, even where it is not acting as grievant. 
all sections ofArticle XXIII applicable to Teaching Assistants 
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To: Date submitted: _ 
From: _ 
Nature of Grievance: 
Section and Article Allegedly Violated: 
Remedy Sought: 
Signature Position 
Statement of Decision: 
Signature Position 
Date: 
This form should be completed in quadruplicate: 
Copy1: to the immediate supelVisor 
Copy 2: to be submitted to immediate supelVisorandbe returned to unit member with statement of 
decision 
Copy 3: to be retainedby unit member 
Copy 4: forgrievance file 




DISCIPLINE AND DISCHARGE OF PRE-TENURED UNIT MEMBERS 
By March 15, the Superintendent will inform the PYTA president and the pre-tenured unit 
member in writing that the Superintendent is not recommending the unit member for tenure, 
or is recommending the unit member's discharge from employment. By April 15, the Board of 
Education shall act on the recommendation. 
all sections ofArticle XXIV applicable to Teaching Assistants 
ARTICLE XXV
 
DISCIPLINE AND DISCHARGE OF TENURED UNIT MEMBERS
 
Section 1 
It is understood and agreed that this Article shall apply only to unit members who are duly 
tenured and employed in the District. 
Section 2 
Termination resulting from elimination of a unit member position shall not be covered by this 
Article. 
Section 3 - Procedure 
3.1	 The procedures set out in Section 3020-a of the Education Law shall apply unless and 
until the unit member chooses to use the regular grievance and arbitration procedure, as 
set forth below.. Additionally, the consent of the District to this option must be obtained 
if the proposed penalty is discharge. ~ 
3.2	 Within ten (10) school days of receipt of a statement of charges relating to proposed 
discipline, the unit member shall notify the District, in writing, whether he/she desires to 
pursue one of the following procedures: 
a.	 No hearing. 
b.	 Panel hearing - Section 3020-a Education Law proceedings 
c.	 Arbitration - pursuant to this Article 
3.3	 Failure of the unit member to notify the clerk of his/her desire to pursue either of the 
above procedures shall be deemed a waiver of rights to pursue either procedure and to a 
hearing or arbitration. 
3.4	 If the unit member waives his/her right to the procedures provided in this Agreement, 
the Board of Education shall proceed within fifteen (15) days, by a majority vote of the 
Board to determine the case and fix the measure of discipline. 
3.5	 It is understood and agreed that once the unit member chooses one of the above 
procedures, he/she shall be bound by the procedures chosen and shall not be permitted 
to pursue more than one procedure. 
3.6	 If the unit member chooses to pursue the statutory procedure, all applicable provisions 
of Section 3020-a shall apply. 
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3.7	 If the arbitration procedure is chosen, the unit member may not be disciplined or 
discharged, except for just cause. All costs for the services of the arbitrator under this 
Article shall be borne by the District. 
3.8	 Selection of the arbitrator shall be by the mutual choice of the Association and the 
district. In the event the parties are unable to agree upon an arbitrator, selection shall 
be made pursuant to the procedures and rules of the American Arbitration Association. 
3.9	 No financial penalties, including suspension without pay, except as provided by law, may 
be imposed under this procedure until a determination has been rendered by the 
arbitrator or the 3020-a panel. 
all sections ofArticle XXV applicable to Teaching Assistants 
ARTICLE XXVI
 
UNIT MEMBER PERSONNEL FILE
 
A.	 The official unit member personnel file shall be maintained at the District Office. 
B.	 A unit member shall have the right to inspect materials in his/her personnel file with 
exception of pre-hire materials. 
C.	 Unit members shall be notified of material(s) to be added to their personnel files and 
shall receive a copy of such material upon signing a receipt therefor. The unit member, 
under normal circumstances, shall have ten (10) business days to respond to any such 
item in writing. The response, if any, shall be filed with the entered items. 
D.	 A unit member may request and receive copies of any file material entered prior to the 
effective date of this contract, at 5 cents per sheet, with the exception of pre-hire 
materials. 
E.	 A unit member may assign the right of examination to counsel on a grievance or other 
litigation with written notification to the Superintendent of such a designation. 
F.	 No materials from the teacher's portfolio will be entered in the personnel file without the 
teacher's written permission. 





A.	 In each Penn Van building, one (1) area appropriately furnished to be reserved for use as 
a faculty lounge and one (1) area for faculty work room. 
B.	 Adequate equipment, texts, materials, and supplies will be available in each school as 
budget decisions provide. 
C.	 Equipment requested for use outside of school to be used during vacation periods 
requires an equipment use request. Such request must be accompanied by a statement 
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for substantive educational purpose and must be approved by the school principal and 
the Superintendent. 
all sections ofArticle XXVII applicable to Teaching Assistants 
ARTICLE XXVIII
 
ASSOCIATION USE OF BUILDINGS, BULLETIN BOARDS, ETC.
 
A.	 The Association and its representatives shall have the right to use school buildings and 
associated materials at reasonable hours for meetings. Any meeting that is held in the 
evening and requires special custodial service may be subject to a reasonable charge by 
the Board. The Association may be asked to reimburse the District for District supplies 
used by the Association. 
B.	 Duly authorized representatives of the Association or its State and National affiliates shall 
be permitted to transact official organization business on school property at all 
reasonable times, provided that this shall not interfere with or interrupt normal school 
operation. 
C.	 The Association shall have the right to post notices of its activities and matters of 
Association concern on unit member bulletin boards. The Association may use the mail 
service and unit member mail boxes for Association business. Announcement of 
meetings may be made through regular school media. 
all sections ofArticle XXVIII applicable to Teaching Assistants 
ARTICLE XXIX
 
UNIT MEMBER - ADMINISTRATOR LIAISON
 
In formulating designs and plans for the construction of new school buildings and/or the 
material alteration of eXisting school facilities, the Board, the Superintendent of the District and 
the architects will confer with representative unit members of those grade levels and 
specialties to be effected thereby, and these recommendations and suggestions will be 
considered in formulating such plans. 
all sections ofArticle XXIX applicable to Teaching Assistants 
ARTICLE XXX
 
COPIES OF BOARD POLICIES AND RULES
 
A.	 The Association will be provided with one (1) copy for each teachers area and one (1) 
copy for the Association of the Board's Policies and Rules and Regulations, plus copies of 
any changes in or amendments there to as soon as they are available. These copies will 
be kept in the above designated locations. 
B.	 Approved minutes of all Board Meetings shall be made available at each building and to 
the President and Vice President of the Association as soon as typed and available for 
distribution. 






A.	 This Agreement shall supersede any rules, regulations or practices of the Board which 
shall be contrary to or inconsistent with its terms. The provisions of the agreement shall 
be incorporated into and be considered part of the established policies of the Board. 
B.	 Any individual arrangement, agreement or contract between the Board and an individual 
unit member, heretofore executed, shall be subject to and consistent with the terms and 
conditions of this Agreement and any individual arrangement, agreement or contract 
hereafter executed shall be expressly made subject to and consistent with the terms of 
this or subsequent agreements to be executed by the parties. If an individual 
arrangement, agreement or contract contains any language inconsistent with the 
Agreement, this Agreement, during its duration, shall be controlling. 
C.	 If any provision of this Agreement or any application of the Agreement to any unit 
member or group of unit members shall be found to be contrary to law, then such 
provisions or application shall not be deemed valid and subsisting, except to the extent 
permitted by law, but all other provisions or applications will continue in full force and 
effect. 
D.	 It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective unit the appropriate body has 
given approval. 







This agreement, except as otherwise provided, shall be effective as of July 1, 2007, 
and shall continue in effect through June 30, 2011. 
For the District:For the Association: 




President, Penn Van Teachers' Association Superintendent of Schools 






A.	 Positions are on an annual appointment basis, with the usual posting and application 
procedure applicable. 
B.	 The job description for the department chair is as follows: 
1.	 Provides leadership and serves as a resource for department activities. 
2.	 Serves for one academic year and completes and submits End of Year Report. 
Summer duties may include completion of End of Year Report and interviewing 
department candidates. 
3.	 Department size is determined by the number of teachers in that department's 
content area per 6-12 or K-12 departments. 
4.	 Chair will be included in and provide input for department-related decisions and 
activities, including schedule. 
5.	 Chair submits goals for next year (reached by department consensus) and submits 
to designated administrator with End of Year Report. Goals are reviewed at the 
first department meeting of the next school year. 
6.	 Plans, schedules, and leads departmental meetings each school year. 
7.	 Sets department meeting agenda, records minutes, and distributes to department 
members and administrators in a timely manner. 
8.	 Monitors assessment instruments for a match between what's taught (curriculum) 
and what's tested (assessment). Assessments are to be submitted to 
administrators for approval. 
9.	 Collects and submits proposed department budget to the appropriate building 
principal. 
10.	 Maintains necessary department records. 
11.	 Identifies department members' efforts toward professional growth. 
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DEPARTMENT CHAIRPERSON SALARY SCHEDULE 
2007-08 2008-09 2009-10 2010-11
 
Department Chairs $232/teacher $241/teacher $251/teacher $261/teacher 
Elementary Grade Chairs $232/teacher $241/teacher $251/teacher $261/teacher 
Existing Departments: 




(1) English/Language Arts 6-12
 






(1) Languages Other Than English 6-12
 
(1) Health and Physical Education K-12
 








One School Drive Penn Yan Central School District Penn Yan, New York 14527-1099 
Board of Education 
Superintendent 
Phone 315-536-3371 Mrs. Gloria Carroll
 
Superintendent of Schools
 Business Office 
School Business Officer 
Phone 315·536·3373 
Memorandum of Agreement 
This is an agreement, entered into this 9th day ofNovember, 1998 by and between 
the Penn Yan Teachers Association through its President, JoAnn Colvin and the Penn 
Yan Central School District through its Acting Superintendent Frederick Goodrich. The 
foregoing agree as follows: 
1.	 Effective commencing with the 1998-99 school year, full time equivalency (ft.e.) 
at the high school shall be calculated based upon the actual teaching periods per 
day for the less than full time teacher divided by the nonnal number ofteaching 
periods per day for a full time teacher. For example, if the number of actual 
teaching periods per day for a part time high school teacher is two and the normal 
number ofactual teaching periods per day for a full time high school teacher in 
1998-99 is five, the ft.e. is forty percent (2 periods divided by 5 periods = 40%) 
for 1998-99. 
2.	 Effective commencing with the 1998-99 school year, full time equivalency (ft.e.) 
at the elementary school shall be calculated based upon the nonnal contact time 
with students per day for the less than full time teacher divided by the nonnal 
contact time with students per day for a full time teacher. For example, ifthe 
normal student contact time per day for a part time elementary teacher is three and 
one quarter hours and the nonnal student contact time per day for a full time 
elementary teacher in 1998-99 is five and one quarter hours, the ft.e. is sixty two 
percent (3.25 hours divided by 5.25 hours = 62%) for 1998-99. 
3.	 Effective upon signing this memorandum ofagreement, the Recognition clause at 
7. Shall be modified to read: "personnel employed less than three and one half (3 
Y2) hours or less than three (3) periods daily". Thus, a teacher who teaches three 
(3) periods a day at forty (40) minutes each period shall be included within the 
bargaining unit. 
4.	 Based upon number 1, Mike Griffith's salary as a high school teacher who teaches 
one period per day in 1998-99 shall be established at twenty percent of the step 
one rate for a teacher with twenty percent compensation for his approved graduate 
hours and Master's degree (if any). Mike Griffith's salary as a teacher assistant 
for the duration of the day for 1998-99 shall be established at eighty percent ofhis 
appropriate teacher assistant rate as calculated pursuant to Article XXXI, 
Teaching Assistants, first paragraph. 
An Equal Opportunity Employer 
5.	 Based upon number 1, Anne Meyer-Wilber's salary as a high school teacher who 
teaches three periods per day in 1998-99 shall be established at sixty percent of 
the step one rate for a teacher with sixty percent compensation for her approved 
graduate hours and Master's degree (if any). 
For the For the 
Penn Yan Teachers' Association Penn Van Central School District 
JCki:~~ 	 ~AJlbei,2iL
 Frederick Goodrich 
President Acting Superintendent 
Dated:	 Dated: I f - " - , 8 
FG/bb 
Memorandum ofAgreement FTE 
PENN YAN CENTRAL SCHOOL DISTRICT 
==-=_.­
District Office (315)536-3371 Ann Orman 
One School Drive Superintendent of Schools 
Penn Yan, NY 14527 
Memorandum of Agreement 
This is an agreement entered into the 3rd day ofAugust, 2007 by and between the Penn Van Teachers' 
Association through its President, Jack Litwin, and the Penn Yan Central School District through its 
Superintendent, Ann Orman. The foregoing agree as follows: 
Article XVI - Extra-Curricular Activities 
The following stipends will be adjusted accordingly: 
Activity 2007-08 2008-09 2009-10 2010-11 
PYE chorus $490 $510 $530 $551 
PYE Orchestra $980 $1020 $1060 $1102 
Article XVII - Criteria and Standards for Establishing Coaching Contracts and Salaries 
The following sport will be added to Group D: 
JV Golf 
For the For the 
Penn Yan Teachers' Association Penn Yan Central School District 
Ann Orman, Superintendent of Schools 
AO/bb 
Memorandum of Agreement re Contract Revisions 
